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STATE MINE RESCUE

PROGRAM MEETS FEDERAL
REQUIREMENTS

Kentucky’s mine rescue teams will continue to serve coal mines across
the state in compliance with recently adopted federal mine safety regulations.

Officials with the Department for Natural Resources met recently with
the federal Mine Safety and Health Administration (MSHA) to discuss imple-
mentation of the Federal Miner Act of 2006. On Feb. 8, 2008, MSHA adopted
regulations to implement mine rescue provisions of the act.

State mine rescue teams will serve as one of the two designated mine res-
cue teams for large mines, as well as serving small coal mines across Kentucky.

“We’re pleased that we can continue to provide mine rescue services to

underground mines statewide,” said
Robert Vance, secretary of the Environ-
mental and Public Protection Cabinet
(EPPC). “If we had failed to meet the
new training requirements, the burden
for providing mine rescue teams would
have fallen to mine owners. The costs

would have been tremendous for small

mine operations.”

Among the new rules is a provision that allows state-sponsored mine res-
cue teams to substitute their regular job experience for 50 percent of the an-
nual training requirements. Kentucky’s mine rescue team members are mine
safety inspectors, mine safety analysts and instructors who all have a minimum
of five years mining experience and are certified as mine foremen.

MSHA officials said they are satisfied that EPPC’s plan for conducting
training sessions at individual mines meets the new regulations.

Through its Office of Mine Safety and Licensing, EPPC maintains 11 res-
cue teams and six rescue stations, all within one hour’s drive of every mine they
serve. Kentucky has 185 licensed underground mines, including 105 small

mines.




JAN. 1, 2008-
FATALITIES AND MARCH 15, 2008
SERIOUS ACCIDENTS

FATALITY JAN. 1, 2008
ROY D. STURGILL

CUMBERLAND RIVER
COAL CO. INC.
BLUE RIDGE MINE
: HAZARD DISTRICT :
: CAUSE : SURFACE HAULAGE i
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Mark Your Calendar!

Kentucky Mining Institute
68™ Annual Meeting

August 14-16, 2007

Lexington, Kentucky

Tentative Schedule
Tuesday, August 14 - Golf Scramble
Wednesday, August 15 - Mine Rescue Contest
‘Thursday, August 16 - Pre-Shift, Benchman & MET Contests
‘Thursday, August 16 - KMI Board Meeting
Thursday, August 16 - Awards Banguet

In Conjunction with
KY Office of Mine Safety and Licensing
University of Kentucky

For information contact:
Geaunita Caylor
859/287-2820; Fax: 859/257-2173
geaylor@engr.uky.edu

http://www.miningusa.com/kmi/

1t's Mine Rescue
Contest Time Again/




State Employment Update Register Process
Changes for the Better

For more information
or to access COS,
go to

Kentucky : ;\{.ﬁ\ www.personnel.ky.gov
Personnel Cabinet e and click on

The Difference is our Employees! 4

Career Opportum'ties S ystem.




This program is designed to get all
employees to participate in a citation
reduction plan at James River Coal Co.
The program was developed in January,
and since then all companies and mines in
James River Coal Co. have adopted this
plan. The purpose of the program is to
encourage all employees to find potential
citations and correct them before the
inspectors find them. This program will
work, and the key to success is for
supervisors to adopt the program and

then promote it.

This program came into existence due to mine managements desire to reduce
violations at the mine. The best way to reduce the number of citations being issued
was to get all of the employees involved in recognizing and correcting potential
violations.

All employees are eligible to participate except for designated foremen. The
condition that is corrected by the employee must be a substantial violation, and the
condition cannot be part of the employee’s regular job assignment.

A card will be submitted on each condition, and a foreman must sign off on
the card which validates that the employee did recognize and correct the condition.
Each card must also be signed by the employee. The superintendent will determine
the validity of each card, and he will tally the number of cards submitted by each

employee.

The winners will be determined by the superintendent on a monthly basis. The
employee with the most valid cards on each working shift will be the winner and

receive an award. The award is determined by the superintendent but should be
substantial enough to warrant participation by all employees.

The pilot program started on Jan. 11, 2008, and as of Feb. 20, 2008, we have
received seven total citations.

In summary, the program involves all employees, and the award is substantial
enough to attract participation from everyone.
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